
                                                                                                                                                                                                         

 

TUCKER ROAD BENTLEIGH PS 
 
 

EQUAL OPPORTUNITY POLICY 
 
 
Purpose: 
The Victorian Charter of Human Rights and Responsibilities Act 2006 (the Charter) is a simple but important 
law that sets out our freedoms, rights and responsibilities.  The Charter’s purpose is to protect and promote 
human rights by recognising that all people are born free and equal in dignity and rights. 
 
The Charter helps to protect people from injustice and allows everyone to participate in and contribute to 
society.  It enshrines basic civil and political rights in law, and requires public authorities, including government 
schools, and their employees to act compatibly with human rights and to consider human rights when making 
decisions and delivering services. 
 
The concept of human rights acknowledges that every human being is entitled to enjoy his or her human rights 
without distinction as to race, colour, sex, language religion, political or other opinion, national or social origin, 
property, birth or other status. The charter protects the civil and political human rights of all people in Victoria 
by requiring laws to be developed and interpreted consistently with human rights and by requiring Victorian 
Government and public authorities to act consistently with human rights. 
 
 
Aims: 
To provide a welcoming, supportive and emotionally / physically secure learning and working environment for 
every member of the school community. 
 
To demonstrate that Tucker Road Bentleigh Primary School recognises and promotes human rights, and 
values the diversity of culture, beliefs, practices, customs, physical and intellectual abilities and life experience 
of the whole school community as outlined in the Victorian Charter of Human Rights and Responsibility Act 
2006 and the Victorian Equal Opportunity Act 2010. 
 
To provide clarity about what equal opportunity is relative to and clarity of an act of discrimination, harassment 
and victimisation. 
 
To provide information about the processes and actions if an act of discrimination occurs or is believed to have 
occurred. 
 
 
Implementation: 

 The Principal and School Council collectively are responsible for the implementation of this policy. 

 The policy is relevant to the treatment of all 
- students 
- staff 
- parents/carers 
- members of the community engaging with the school 
- contractors 
- visitors 

 

 The policy is relevant to all aspects of school operations and governance, including but not limited to 
- student enrolment 
- student learning 
- student participation 
- student management 
- recruitment 
- allocation of duties 
- employment conditions 
- parent/community members involvement 
- provision of goods and services. 

 



                                                                                                                                                                                                         

 

 This policy is relevant to any actual or assumed characteristics outlined by the Victorian Charter of 
Human Rights and Responsibility Act 2006 and Education Department guidelines and includes  

- age 
- breastfeeding 
- carer status 
- disability/impairment 
- gender identity 
- industrial activity 
- lawful sexual activity 
- marital status 
- parental status 
- physical features 
- political belief or activity 
- pregnancy 
- race 
- religious belief or activity 
- sexual orientation 
- personal association with someone who has, or is assumed to have, one of these personal 

characteristics. 
 
Discrimination 

 Discrimination is an act/decision that was based on characteristics listed above. 

 Any actual or assumed acts of discrimination in relation to the characteristics listed above follow 
process outlined in the Student Wellbeing Policy, the Parent Concerns & Complaints Policy, any 
current local school staffing agreement and advice from the Employee Assistance Program. 

 Consequences of any proven act of discrimination will be determined by the person/s (internal or 
external) given authority of the issue. 

 
Harassment 

 Harassment is a form of discrimination that can be defined as a behaviour that humiliates, 
embarrasses, offends or intimidates someone based on the characteristics listed above. 

 
Victimisation 

 Victimisation for the purpose of this policy is defined as unfair or disadvantaging treatment of someone 
who has recorded an equal opportunity complaint. 

 Victimisation can occur during any associated investigation, hearing and appeal and any time 
afterwards. 

 Any actual or assumed acts of victimisation in relation to the characteristics listed above follow 
process outlined in the Student Wellbeing Policy, the Parent Concerns & Complaints Policy, any 
current local school staffing agreement and advice from the Employee Assistance Program. 

 Consequences of any proven act of victimisation will be determined by the person/s (internal or 
external) given authority of the issue. 
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